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The objective of this study was to examine the effects of inequality towards women economic growth in Temeke District, Dar es Salaam. In pursuit of this objective the methodology used were literature review; interviews using a structured questionnaire and key informant interviews. Data analysis was undertaken using the SPSS software Version 21 for quantitative and Nvivo version 11 for qualitative data. Descriptive statistics were used to obtain frequencies, proportions, and cross-tabulations. Findings of the study revealed that although women are not restricted to engage in economic activities, still the community perspectives towards women is very negative. Women are perceived as weaker sex and unable to do the jobs effectively as compared to men. Moreover, there are inequality employment opportunities between men and women. The situation is worse for married women since they are restricted by their husbands to engage in economic activities. As a result, there is a high dependence level of women to their husbands, situation of which increases their poverty level. The study observed that the relationship between gender inequality and economic growth are statistically significant: indicating that gender inequality in Temeke is the possible reason for women’s economic backwardness. Based on these findings; is recommended that in respect of the concept of gender inequality there should be more awareness and education programs on the effects of gender inequality. In terms of factors causing gender inequality and economic growth the government should enforce and enact good policies, which will eliminate the gender inequality problem in the community as well as provide conducive working environment for both men and women.
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1.1	Background of the Study
In today’s economy, it is not easy to attain livelihood if one is not engaged in any economic income generating activity. Among many who fail to attain their livelihood are groups of women who are mostly vulnerable and victim of gender inequality, which has isolated them in attaining education. Thus, they become illiterate and experience extreme poverty.

In the review of 42 countries (Tanzania included) Psacharopoulos and Patrinos, (2004) show that an extra year of secondary schooling for girls can increase their future wages by 10-20% whereas the corresponding number for boys is about 5-15%. This is substantial for poor household’s employment among young women who can play a role in poverty reduction. Adolescence can be an important stage in preparing for adult roles. This is especially true for young women, for whom education or economic participation in late adolescence help overcome material, social and cultural barriers to economic gains in adulthood. The welfare gains may accrue not only to these girls and women but also to their families and children.

Thus, development literature has increasingly emphasized the school enrollment and labor force participation of adolescent girls and young women as an important pathway for poverty reduction and economic development, It is important to note, however, that gains from investments in education are much more systematically documented than gains from investments in youth training and employment (Knowles and Behrman, 2005).
For poor households, employment of women can play a role in poverty reduction. Among women, aged 15-30 who participated in a group-based credit program in average cumulative borrowing can produce an increase, in the annual per capita household expenditure, of $9, which is equivalent to 7% of the moderate poverty line and 11% of the extreme poverty line (Khandker et al, 2008). Other analyses of microcredit programs in developing countries show that female borrowing has a greater impact than male borrowing on household’s ability to smooth’ consumption over time (Khandker, 1998). Women’s employment can also translate into economic gains by an acquisition of skills for managing income, budgeting, and accumulation of savings for the future.

1.2	Statement of the Problem
Gender inequality place restrictions on women’s access to social infrastructures, such as credit and labor markets, education, federal, provincial and local decision-making bodies, and represents constraints to balanced and sustainable economic growth and the condition of young women is very poor. Tanzania is an age hierarchical and patriarchal society, which marginalizes women and girls from controlling decisions regarding their lives. The patriarchal system subject’s women and girls to discriminative practices, which result in fewer opportunities and choices compared to their male counterparts, unequal access to, and benefit from programs and services (Restless Development, Behavioral Surveillance Survey, 2011).

For example, the scourge of gender inequality has had a real role in the current intractable economic and financial crisis and family dissipation. Rajan (2010) argues that the growing income inequality was a key factor leading to the financial crisis and to the current economic downturn. Moreover, Van Treeck and Sturn (2012) survey indicated the evidence that income inequality is a cause of the recent Great Recession. In addition, Greenspan (2007), former Chairman of the US Federal Reserve, says that increasing inequality is bad for business while the UK Prime Minister, David Cameron (2009), noted that an unequal country does worse according to every Quality of life indicator. While income inequality matters in its own right, it is also key to reducing poverty. 

Women often receive lower pay for the same or comparable work, and they are frequently blocked their chances for advancement, especially to positions. There is usually an imbalance in the amount of housework and child care a wife does compare to her husband unequal sets of people “women" and "men” (e.g., not receiving the same pay for the same job) or subtle (e.g., not being given the same subjective opportunities for advancement) ESteve-Volart’s (2000; 2004). Generally, gender inequality plays a great role in slowing economic growth, resulting in health and social problems, including worsened education outcomes; exacerbating poverty and unemployment leading to severer social inequalities, especially among children and women’s which generates social and political instability and conflict) as exemplified by the “Arab revolution” (see also (Ortiz and Cummins, 2011; Marshall and Cole, 2011).

1.3 Research Objectives
1.3.1 General Research Objective
The general objective of this study is to examine the effects of inequality toward women economic growth. 
1.3.2 Specific Research Objective
i.	To examine the community’s perspectives with regard to the concept of gender inequality. 
ii.	To establish factors causing gender inequality.
iii.	To investigate how gender inequality affects women’s economic growth.

1.4 Research Questions
1.4.1 General Research Questions
This study was guided by the following questions; what are the effects of gender inequality toward women economic growth in Temeke District at Chipua, Tujijenge and VICOBA microfinance?

1.4.2.    Specific Research Questions
i.	What are the community’s perspectives with regard to the concept of gender inequality? 
ii.	What are the factors that cause gender inequality?
iii.	How does gender inequality affect women’s economic growth?

1.5 Significance of the Study
This study contributes to the large body of knowledge by providing evidence about the effects of gender inequality on women’s economic growth. The study has further identified some existing gaps, which could be studied in the future. Similarly, the findings of this study are useful to project management practitioners, academics and other stakeholders in different organizations as an important reference material. Furthermore, the study calls for the Government to ratify some international conventions, such as the Rights of the Child (CRC) and the Convention for Prevention of All Forms Discrimination against Women (CEDAW). Mkukuta II, the Gender Development Strategy, and the Right to Return to School Policy all reflect progress targets for women and girls, indicating some progress at the policy level.

1.6 Scope of the Study



















Gender refer to a complex system of personal and social relations of domination and power through which women and men are socially created and maintained and through which they gain access to power and material resources or are allocated status within society” (IFAD, 2000, p. 4). Gender is determined socially; it is the societal meaning assigned to male and female.  Each society emphasizes particular roles that each sex should play, although there is wide latitude in acceptable behaviours for each gender (Hesse-Bibber and Carger, 2000, p. 91). The ‘’WHO gender policy 2002’’ defines the terms gender as the cultural and social constructive roles, responsibilities, privileges, relationship and expectations of women, men, boys and girls, Gender is not the other word for women neither sexual differences.

2.1.2 Gender Inequality
Gender inequality refers to unequal treatment or perceptions of individuals based on their gender. It arises from differences in socially constructed gender roles as well as biologically through chromosomes, brain structure, and hormonal differences. [1] Gender systems are often dichotomous and hierarchical; gender binary systems may reflect the inequalities that manifest in numerous dimensions of daily life. Gender inequality stems from distinctions, whether empirically grounded or socially constructed. (On differences between the sexes, see Sex and psychology (Macionis and Plummer, 2005).

Analyses of gender inequality attribute great importance to the economy.  Gender inequality appears everywhere embedded in economic inequality, in the sense that a critical aspect of gender inequality involves unequal access to economic resources and positions. This relationship becomes clearer in more "advanced" societies where an economic organization has differentiated from kinship and political organization.  Sometimes unequal economic access is termed as an expression of gender inequality, sometimes a cause of gender inequality.

2.1.3 Economic Growth




According to conflict theory, society is defined by a struggle for dominance among social groups that compete for scarce resources. In the context of gender, conflict theory argues that gender is best understood as men attempting to maintain power and privilege to the detriment of women. Therefore, men are seen as the dominant group and women as the subordinate group. While certain gender roles may have been appropriate in a hunter-gatherer society, conflict theorists argue that the only reason these roles persist is that the dominant group naturally works to maintain their power and status. According to conflict theory, social problems are created when dominant groups exploit or oppress subordinate groups. Therefore, their approach is normative in that it prescribes changes to the power structure, advocating a balance of power between genders​[2]​ 

2.2.2. Feminist Theory 
The term gender inequality refers to the disparities that exist among individuals based solely on their gender rather than objective differences in skills, abilities, or other characteristics. Gender inequalities may be obvious (e.g., not receiving the same pay for the same job) or subtle (e.g., not being given the same subjective opportunities for advancement). Despite the strides taken to eradicate gender inequality over the years, the fact remains. There are many feminist perspectives of gender inequality, including that of liberal feminism, socialist feminism, radical feminism, and multiracial feminism. Each of these perspectives views the issue from a slightly different angle and offers different insights into the problem in addition to different solutions. However, gender equality is more than a quest for equal pay for equal work. The social roles of females and males are often far from "different but equal." Much more research is needed in order to be able to understand the extent to which gender equality is a good thing for society and how this can best be implemented.

2.2.3 Construction of Gender Theory
This theory acknowledges that men and women are actively involved in constructing their own gendered identities, the larger societal forces such as schools or the media do not passively shape people, but they are active in selecting and adapting the behavior patterns into their version of gender depending on situations and beliefs. According to the theory, understanding of gender is dynamic, changing over time. Thus, people are active in constructing their own gender identities by particular forms of masculinity and femininity. The construction of different ways of being feminine or masculine is a dynamic process in which we all play a part.

2.2.4 The Neo-Classical Theory of Economic Growth
This theory suggests that increasing capital leads to diminishing returns. Therefore, increasing capital has only a temporary and limited impact on increasing the economic growth. As capital increases, the economy maintains its steady state rate of economic growth. To increase growth it is necessary to increase labor productivity, the size of the workforce or improve technology. In other words, economic growth requires an increase in all aspects of growth (This model was  first suggested by Robert Solow).

2.2.5 ESteve Volart’s Model on the Effect of Gender Inequality on Economic Growth
Very few theoretical models was created to show the effect of gender inequality on economic growth.  One of the very few is ESteve-Volart’s model (ESteve-Volart, 2000; 2004) which divides the population   into   workers   and   managers, with different education requirements for both groups.  This model studies the effects of gender inequality under both total (no women as managers) and partial (some women as managers) sex discrimination.  She finds that growth rates are hurt under partial discrimination, but not under total discrimination.  In addition, her model predicts that economies with either type of sex discrimination will experience a lower per capita GDP.  

Since no realistic economy exhibits total sex discrimination, one can expect that   countries   that   discriminate   more   against women should have lower growth rates and lower per capita GDP.  Even though the discrimination studied in her  model  is  discrimination  in  the workforce, Esteve-Volart points out that because of the different education requirements for workers and  managers,  this  sort  of  discrimination  can  be expected  to  turn  up  in  education  differentials, making  differences  between  men’s  and  women’s education an important factor to study.  As discussed by Klasen, (2003), women’s education can have both direct and indirect effects on economic growth.  Directly, an underinvestment in women’s education can be seen as a misallocation of society’s resources as in ESteve-Volart’s (2000, 2004) model.  

However, Klasen also states that there will be indirect effects from this under- education of women.  Increases in female education have been shown in numerous studies to improve fertility rates, child’s education, and child’s health. For instance, multiple studies have found that female education is highly correlated with lower child mortality as well as lower fertility rates (Schultz 1993; Hill and King 1995).  Lower fertility rates will imply lower population growth, and high population growth rates have been shown to lower per capita income growth in most less developed countries (Todaro and Smith 2006).   

In addition, Klasen  2003)  argues  that  higher  education  for women will at least initially allow firms to hire cheaper  female  labor,  which  has  been  shown  by Seguino  (2000a;  2000b)  to  increase  investment, consequently increasing economic growth. Therefore, due to both direct and indirect effects, gender inequality can be expected to have a significant impact on growth.  Because of this, gender inequality theoretically deserves inclusion in an empirical growth equation.
g = f (i, e, HK, D)
Where
 	i =is some measure of inequality,
e = is a vector of economic control variables affecting growth,
HK= is the accumulation of human capital, and
D = is a vector of dummy variables, controlling for regional and cultural
      	 differences.

In addition, many of these same arguments can be applied to other areas of gender inequality; by under-investing in women, society is not efficiently allocating its resources. Because gender differences in education tend to reflect many of these other areas, gender inequality in education might also be reflecting a host of different ways in which society is under-investing in women (Schultz, 2001). For this reason, it is extremely likely that if the inefficiencies created by this inequality are sizeable enough they will decrease  productivity  to  a  level  that  will  harm growth rates.

2.3 Empirical Literature Analysis
2.3.1 Gender Inequality and Women Economic Growth 
Some of the available relevant literature discussed below has an insight of the previous work done on the subject. The findings in this area, however, are not consistent. Several studies found a positive relationship between the two variables. Others report no linkages between gender inequality and economic growth while others found a negative association between these two variables. Gender inequality in developing countries has been publicized in the last twenty years.  Across the globe, women are less educated and receive worse health care than their male counterparts (Quibria, 1995; World Bank 2000). Amartya Sen stated that because of these inequalities there were 100 million “missing women” worldwide (Sen, 1992). While some programs have been initiated to  try to  counteract  these  problems,  recent  evidence suggests  that  the  number  of  missing  women  has only  increased  in  the  last  decade  (Klasen  and Wink, 2002). 
Historically, education levels have been a   major   concern   of   economists   when   trying to encourage growth in developing countries.  However, while worldwide education levels have risen drastically in the past forty years, worldwide growth rates have not kept up with this change (Pritchett, 1999).  This has led many economists to question the traditionally held view that education is important for a society to thrive.    Pritchett (1999) puts forth three reasons why this may be happening.  First, it may be that educated labor is engaging in socially unproductive activities instead of contributing meaningfully to society.    

In fact, Murphy, Shleifer, and  Vishny  (1991)  model  rent seeking  behavior  of  highly  educated  individuals and find some empirical evidence which suggests that  this  kind  of  behavior  has  existed  in  the Pritchett  suggests  that  the  low returns  to  education  are  due  to  the  poor  quality of education in the country.  Thus, perhaps while countries have more education, they fail to receive more knowledge.  Furthermore, Bils and Klenow, (1998) assert that it is not education that leads to growth, but growth that leads to education.  As has been shown in past studies, returns to education increase substantially as an economy becomes more developed (Foster and Rosenzweig, 1996).

On the other hand, a number of very influential endogenous growth models have highlighted education as a key component (Romer, 1986; Lucas, 1988).  Furthermore, multiple studies hasbeen performed using values of education to predict growth in years to come, and have shown that the impact of education on growth is indeed substantial (Barro, 1991; Mankiw, Romer, and Weil, 1992; Barro and Lee 1993; Barro, 1997). Mankiw, Romer, and Weil (1992) take the traditional Solow model and augment it to include education as a proxy for human capital.   They find that their model predicts economic growth very well in developing countries and that the human capital component, in the form of secondary education is an important component.  

This study has been criticized however by Klenow and Rodriguez- Clare (1997) for its use of secondary enrollment as a proxy for human capital, arguing that it fails to capture other forms of education. Mankiw (1997), though, defends the study, stating that year of secondary education may be worth more to society than a year of primary education because it provides skills that are more directly related to increased productivity.  This is corroborated by both Levine and Renelt (1992) and Sala-i-Martin (1997), who analyzes the robustness of various variables that have been hypothesized to determine growth.  Both studies find that secondary education is one of the most robust variables in an empirical. Growth equation:  This result seems to suggest that while there may be disadvantages to looking at the effects of education upon growth, it still serves as an extremely good measure for human capital and thus is an important determinant of growth.

Gender Inequality has a huge Impact on economic Growth, while much of the   existing   empirical growth literature has focused on education levels; fewer studies have addressed the potential consequences of inequality within education system.  However, relatively   large   micro literature suggesting that improvements in gender inequality lead to increased efficiency. Moreover, Adeoti and Awoyemi (2006) specifically examined the effect of gender inequality in employment.  Finding showed how increased gender inequality decreases productive efficiency as most of the women are less considered.  Furthermore, Psacharopoulos (1994) found that returns to female education are positive and higher than their male counterparts.  Behrman et al, (1999) found that children of more literate mothers in India study nearly two more hours a night.  In addition, gender inequality has  been  shown to  influence a  number  of  development  related  goals,  such  as lower  fertility  rates,  higher  education  rates,  and better child health (Schultz, 1993; Quibria, 1995) 

On a macro level, Esteve-Volart (2004) found that there are higher rates of gender discrimination which exhibit lower economic growth rates compared to others.    However, do these concerns effect the growth of the country as a whole?  Studies    that have included gender-disaggregated measures of education have found varying results.  In an extremely influential paper, Barro and Lee (1994) use a panel data set of 138 countries to examine the empirical determinants of growth, including measures for both male and female schooling. In what they see as a “puzzling finding”, female education is negatively correlated with growth. Barro and Lee attribute this to a sign of “backwardness” in the society, where gender differences are picking up on aspects of undeveloped countries that may not have been captured with an initial GDP variable. Therefore, such less developed countries may experience higher   growth rates due to a convergence Mechanism.

Some studies investigating this relationship agree that gender inequality hurts growth.  Seguino, (2000a; 2000b) observed that in a sample of export-oriented Asian nations, higher rates of growth are actually correlated with higher rates of gender inequality.    She  attributes  this  to the ability of firms to pay female labor less than males  without  fear  of  backlash  or  revolution, thus  spurring  investment.    One key difference between her study and others, besides the different sample of countries, is that she studies gender differentials in wages, not education.  This may be an important distinction, as other studies including Klasen (2003) have found that gender inequalities in employment are less significantly related to growth than those in education The Park Place Economist, Volume (XVI16) While numerous  studies  have  examined the  empirical  determinants  of  growth,  those  that have looked at gender inequality have found mixed results. Therefore, this issue warrants further research, and this paper seeks to investigate this issue.  

2.4 Research Gap
By considering the above reviewed empirical literature, it is evident that a good number of similar researches have been done, but there are a number of gaps left ranging on economic perspectives to gender inequalities toward economic growth, the   vast   majority   of   the literature on gender inequality have paid very little attention to different specifications of gender inequality.  To try to fill this gap, as in Knowles et al, (2002), he examines three separate measures of inequality.  The first measures the differences between  average  years of  schooling  in  the  population,  Secondly, in accordance with Esteve-Volart,  (2000),  a  measure  of  the  differential  in primary  school  enrollment  is  included.    

Lastly, secondary enrollment has been a common measure of human capital in the economic literature and was found extremely significant in sensitivity analyses (Mankiw et al, 1992; Levine and Renelt, 1992; Sala-i-Martin, 1997).  Therefore, it might make  sense  to  think  that  gender  distortions  of human  capital  may  show  up  in  differentials  in secondary school enrollment. Different from Klasen (2003) and Knowles et al,. (2002),     Dollar and Gatti (1999) followed the convention of Barro (1991) and used panel data to study five-year intervals of growth.  However, because  human  capital  can  be  expected  to  affect  country growth  in  the  long  run and causes economic inflations   and thus affects the GDP of a respective country, Tanzania being one of the countries studied and depicted the same results.

2.5 Analytical Conceptual Framework





Figure 2.1: Conceptual Framework




There is no relationship between gender inequality and poor women’s economic growth, which is characterized by lack of decision-making and imbalance of power in the communities that diminishes women’s sources of livelihood.

Hypothesis II ( 
There is a relationship between gender inequality and poor women’s economic growth which characterized by lack of decision-making and imbalance of power in communities that diminishes of sources of livelihood.
2.7 Research Summary
By reformulating the variables in the   regression, the   results   clearly   show   that after controlling for multicollinearity an underinvestment in women’s education has   a negative effect on growth. Furthermore, there seems to be a definite indication that differentials in primary education matter more than differentials in secondary education, and that gender inequality matters more in developing countries like Tanzania, It is obviously of concern for humanitarian reasons, but there are also additional benefits to the society as   a   whole   from   increased   gender   equality.  







The research design is the conceptual structure within which a research is conducted. The function of a research design is to provide for the collection of relevant information (Ranjit, 2005). The research design is one of the most important tasks in carrying out the survey.  This study adopted an explanatory research design in order to investigate the effect of gender inequality toward women’s economic growth.  The research design used in this study made us analyse the balance between gender inequality and poor country economic growth.
 
3.2 Research Strategy
The researcher used ‘’case study’’ as a technique to show how gender inequality has affected women’s economic growth, this technique show how the two variables of gender inequality and economic growth vary, by tracing people’s history and take that as a ratio to evaluate the impact of this study. Gender inequality in developing countries has been  publicized in the last twenty years. 

Across the globe, women are less educated and receive worse health care than their male counterparts (Quibria, 1995; World Bank, 2000). Again, gender inequality should not be taken as a ratio between males and female in the society as it can cause multicollinearity an equal relationship between male and female). This research seeks to avoid this problem by reformulating gender inequality as a ratio instead of simply examining female and male education as separate factors.
3.3 Survey Population
According to Kothari (2007), the term population means an entire group of individuals, events or objects that have common observable characteristics. It refers to all elements that meet certain criteria for inclusion in a given universe. The study used a case study based approach and targeted population of Microfinance institutions of Tujijenge, VICOBA and Chipua staff as well as their beneficiaries who are mostly women. Sixty (60) respondents, which is 14percent sample of the 430 total beneficiaries, were selected for the study. On the other side, 15 respondents who are staff from the microfinance institutions were purposive selected.

3.4 Area of the Research Study
The study was conducted at Chipua, Tujijenge and VICOBA microfinances all located in Temeke district, Dar es Salaam Region. The choice for the selected research area and microfinance institutions was due to the fact that they are both located in Dar es Salaam which makes it easy for the researcher to meet and interact with the selected respondents during data collection. Moreover, both institutions were selected as they have information, which can be easily accessed by the researcher in the process of investigating the core questions of the study. Due to the budget constraint and short time frame of the research, the researcher selected the said research site as being appropriate. 

3.5 Sampling Design and Procedures
According to Kothari (2007), a sample is a collection of some parts of the population to be a true representative of the population. Sample size refers to a number of items selected from the population.  While sampling procedures are defined as a process of selecting a number of individuals or objects from a population such that the selected group contains elements representative of characteristics found in entire group (Kothari, 2007).  This study employed both probability and non-probability sampling techniques. In probability sampling, the researcher specifically used random sampling technique where selected members had an equal opportunity.   This technique was used in selecting respondents who were interviewed through the questionnaire. In non-probability sampling, purposive sampling technique was used in selecting key informants who were staffs working in the selected microfinance institutions.

3.5.1 Variables and Measurement Procedures
The main variables of the study are gender inequality and economic growth. This research used standard questions adopted from previous studies to measure the variables.

3.5.2 Gender Inequality
Gender inequality is measured by gender inequality index (GII), which was defined by (Dijkstra 2002, 2006) to be a relative measure. GII has to measure gender inequality and does not include an absolute female level of well-being.  Indeed, inequality exists if the situation of one can be compared to the situation of a group (Johnson (1985)). Female share and female to male ratio do not pose a problem but male’s situation is considered to be an absolute reference example, in  inheritance  rights  and  the  percentage  of  households headed by women Access to education is measured as an arithmetic average of male-female ratio in literacy rate, in net school enrollment, in primary, secondary and tertiary For example, Dijkstra provided   a questionnaire that shows  the indicator of women's freedom of movement which was  coded 0 if women have no restrictions to move outside the home; 0.5 - Some women can leave home sometimes,  but with restrictions;  1 - Women can never leave home without restrictions (i.e.  They need a male companion, etc.). This indicator describes the relative situation of women in comparison to men. In addition, that has affected more women than men.

3.5.3 Economic Growth 
Human capital plays an important role in the process of economic development. This study includes two measures of human capital, one being the overall health of the country by using, the log of the average life expectancy of the population. The other one is the education level of the society. As a measure of education, this study will use the average years of schooling of the adult correspondents. This is the same measure, which was used by Knowles, Largely, and Owen (2002), (Mankiw, Romer, and Weil 1992; Dollar and Gatti, 1999). The former measure, according to Klasen (2003), does a particularly good job because it captures adults who obtained some amount of education but did not finish secondary school. The researcher will interview selected population to measure employment and income. Generating refers to the distribution of paid and unpaid work, wage differential, formal and informal labor (Dijkstra (2002). 

3.6 Methods of Data Collection
3.6.1   Questionnaire
A questionnaire is a set of questions, which are sent to the selected respondents to answer at their own convenient time and return the filled in questionnaire to the researcher. Three reasons for using a questionnaire include its ability to cover a large sample size at a low cost and give a respondent adequate time to give well thought-out answers (Saunders, Lewis & Thornhill, 2012). The questionnaire was divided into two sections. The first section sought to obtain personal information of respondents while the second section contained questions of the subject matter.  The questionnaire contained close-ended questions for easing data processing.

3.6.2 Key Informant Interview
Key Informant Interviews guide (KIIs) was used to gather qualitative data from staff working with microfinance institutions. KIIs is very vital as it helps us to understand the different perspectives from the indirect beneficiaries especially government officials and other people in the community who are knowledgeable of the area researched.

3.7 Validity of the Instruments
Validity is the extent to which an instrument measures what it is supposed to measure and performs as it is designed to perform. It is rare, if nearly impossible, that an instrument be 100% valid, so validity is measured in degrees. As a process, validation involves collecting and analyzing data to assess the accuracy of an instrument. There are numerous statistical tests and measures to assess the validity of quantitative instruments, which generally involves pretesting of the data collection tools. Before the actual data collection from the field, the researcher did a pilot study to test the validity and usefulness of the developed data collection tools (Questionnaire and Key Informant Interview guide questions). The pilot was conducted in Kinondoni district where randomly selected people were interviewed. External validity is the extent to which the results of a study can be generalized from a sample to a population. Establishing eternal validity for an instrument follows directly from sampling. Recall that a sample should be an accurate representation of a population, because the total population may not be available. An instrument that is externally valid helps obtain population generalizability or the degree to which a sample represents the population.

Content validity refers to the appropriateness of the content of data collection tools. In other words, do the measures (questions, observation logs, etc.) accurately assess what you want to know? This is particularly important with achievement tests. The researcher designed and developed questions based on the objectives of this research. Since the study had three specific objectives, the researcher did develop questions based on the length of information needed per each objective. This involved taking representative questions from each of the objectives of the study and evaluating them against the desired outcomes.

3.8 Data Analysis and Collection
3.8.1 Types of Data
The task of data collection followed after the research problem was defined and research design chalked out (Kothari, 2007). In this research, two types of data, namely primary and secondary data were collected.

3.8.2   Primary Data
The primary data are those, which are collected afresh and for the first time and thus happen to be original in character. In this study, primary data were collected from respondents through questionnaires and interview. A questionnaire was specifically designed to answer research questions and attain research objectives. 

3.8.3    Secondary Data
Secondary data, on the other hand, are those, which has been collected by someone else and passed through statistical process.  Secondary data for this study were collected from books, journals, articles, reports and newspapers, both published and unpublished, as well as from online sources.






This chapter presents the findings from the study based on the triangulated findings from various information sources. We start by reviewing the general levels of knowledge and awareness of the respondents about the topic that the researcher is researching. The rest of the section presents the findings based on the different research questions and lastly it presents the hypotheses testing and general lesson learned.

4.2 Responses’ Profile
4.2.1 Socio-Demographic Characteristics of the Respondents
4.2.1.1 Age of Respondents
Table 1 presents the ages of respondents. The ages of a large proportion of the respondents were 31+ years old which is 44percent. This is followed by age group of 26-30 years which constitutes 27percent and the age group of 20-25 years gives 25percent of all interviewed people.








Source: Research Findings, 2017
4.2.1.2 Level of Education of Respondents
Figure 2 below presents the level of education of respondents. This study indicates that 98percent of the respondents reported having attended school. The majority of the inhabitants attained primary education by (69.5percent) and some never went to school (3percent). Very few (16.9percent and 8.5percent) attended secondary and tertiary/college education level and only 1.7percent completed university education. These findings indicate that the majority of the interviewed women did not have an opportunity to get and complete good education at university level as many ended up with primary education.

Figure 4.1: Level of Education of Respondents
Source: Research Findings, 2017

4.2.1.3 Occupation of Respondents
The findings of this study show that all interviewed respondents are engaging in some own small businesses, which fall under informal sector. The most mentioned small businesses were food vending (46percent), selling vegetables (25percent), Selling Mandazi and chapati (12percent), selling clothes (7percent), sewing (7percent), and other similar small business (3percent) (Figure 3). 

Figure 4.2: Respondents Occupation
Source: Research Findings, 2017

4.3 Findings by Research Questions
4.3.1 Community’s Perspectives with regard to the Concept Of Gender Inequality
4.3.1.1 Community Knowledge on Gender Inequality
Gender inequality is defined and understood differently among groups of people in the community. For the sake of this, study most of the interviewed people defined gender inequality as the imbalance of power between males and female whereby men are superior to women. Men are superior in a sense that they are heads of the families, main decision makers and women are just followers. This is characterized by women being discriminated and segregated, denied their rights such as the right to work and being paid well, not given good positions just because are women and not allowed to own properties such as land. Table 2 shows various responses as collected from the Key Informants working from three microfinance institutions (VICOBA, Chipua and Tujijenge) as recorded during interview:
Table 4.2: Community Perceptions on Gender Inequality
TH	VICOBA	CHIPUA	TUJIJENGE
Definition of 	Is the situation where women are not treated the same as men or being denied by their rights.Men’s oppressing womenTaking advantage of innocent women whom cannot support/help themselves without the support of a man.	It is segregation of women from social-economic shares of life. Is prohibiting women to engage in social economic activities. Is segregating women from economic activities or violating their rights.Discriminating women to engage in social economic activities.	Imbalance of power between males and female.Is prohibiting women to engage in social economic activities. Lack of confidence among women, which subjects them into abuse and discrimination. Is the situation where equal opportunity is not given to all people in the community or work place.
Source: Research Findings, 2017

The finding of this study further revealed that almost all interviewed people reported to have heard about gender and gender inequalities. When asked on where did they hear about gender and gender inequality? Majority mentioned schools, media and parents/guardians (Table 4.3 &4.4).








Source: Research Findings, 2017








Source: Research Findings, 2017
The results of this study shows that the majority of the respondents had heard about gender and gender inequality from schools and through media such as radio and  televisions. These are two major sources of information where people use to access gender information in Tanzania. It is surprising that parents/guardians fall into the third position in terms of the source of information on gender issues. The family ought to be the top in terms of information acquisition on gender issues but the situation of the gender inequalities is not addressed at this stage. In fact, most of the gender inequality practices are happening at the family level. For example, boys and girls are treated differently whereby boys are more favoured and seem to enjoy most of the children rights including going to schools, on the other side girls are given less priority thus spending much time taking care of the kitchen works like cooking and fetching waters for the family use.

4.3.1.2 Community Perception on Women
Table 4.5 shows the magnitude of gender inequality is in the community. When answering the question on whether gender inequality is a problem in their community, 93 percent of the interviewed people replied YES while 1.7 percent said NO and 5.1percent reported to be not sure. It is clear from a finding that gender inequality is public problems that should be eliminated in the community for the well-being of the community and the nation at large.







Source: Research Findings, 2017
Like in other African communities and the world, at large women are perceived differently from men. The information collected from the Key Informant Interview indicated that, while men are perceived as head of families, leaders, rulers and decision makers at the National level, women are perceived as weak beings, homemakers, supporters and followers of men. This perspective is more of culturally constructed with very strong belief practiced for many years. Table 4.6 summarizes key informant responses on how women and men are perceived in the community or place of work as collected from three Microfinance Institutions.

Data from Key Informants tally well with information collected through questionnaire whereby men are the heads of family (45.8percent), both women and men are heads of the family (35.6percent) others findings are as indicated in Table 4.7.

Table 4.6: How Women are Perceived in the Community
THEME	VICOBA	CHIPUA	TUJIJENGE
how do women and men perceived in the community/work place	Men are head of families, leaders and owner of properties, are everything and can do anything.Women are supporters, homemakers and own nothing except kitchen utensils, are weak beings.	Men are head of families, are wise, hard workers and committed.Women are seen as vulnerable, lazy and family supporters.	Men are leader, wise, hard workers and committed. Men are bosses and have creative mindsets. Men are resource owners at all levels.Women are treated like homemakers and have no right to own anything. Women are followers. Lazy and supporters.
Source: Research Findings, 2017

Table 4.7: Community Perception on Women
	Frequency	Percent	Valid Percent	Cumulative Percent
Valid	Men are the heads of the family	27	45.8	45.8	45.8
	Female are the heads of the family	4	6.8	6.8	52.5
	Women and men are heads of the family	21	35.6	35.6	88.1
	Men are decision makers	2	3.4	3.4	91.5
	Female are decision makers	1	1.7	1.7	93.2
	Female and men are decision makers	4	6.8	6.8	100.0
	Total	59	100.0	100.0	
Source: Research Findings, 2017

Although the results of this study indicated that men are perceived as heads of the family, wise, owner of the family properties, decision maker: women had different perspectives when asked whether they have the same perspective like others on gender inequality (Table 8 below). About 54.2percent of the interviewed women said they do not have that perspective as they consider themselves equal to men and in some cases are more than men. The major challenge is they have never been given an opportunity to prove themselves in the community.







Source: Research Findings, 2017

4.3.2 Factors causing Gender Inequality
The second question that this study intends to investigate is factors causing gender inequality in the community. In responding to the question different views collected from the field including that from Key Informants Interviews and questionnaire. The results indicated in Table 4.9 & 4.10.

Table 4.9: Key Informant Responses on Factors causing Gender Inequality
THEME	VICOBA	CHIPUA	TUJIJENGE













Source: Research Findings, 2017

The findings of this study indicate that major causes of gender inequality are cultural and religions, lack of education, bad cultural practices, family structure and ignorance among the community members. Moreover, poor or weak government policies were also mentioned to be one of the key factor causes gender inequality. When answering the question that asked whether women are the victims of gender inequality, 62.7 percent of the interviewed said yes, 8.5 percent said no, 6.8 percent did not know and 22 percent were not sure on whether those factors are real causes of gender inequality in their community. Those replied no they reported that the main cause of gender inequality is violence, which is an intentional use of physical force or power, threatened or actual, against oneself, another person, or against a group or community that either results in or has a high likelihood of injury, death, psychological harm, maldevelopment or deprivation. 

4.3.3 Effects of Gender Inequality on Women’s Economic Growth
The third question, which the study intends to respond, is how does gender inequality affect women’s economic growth? This was the key question asked by the researcher during the interview all respondents accepted the fact that gender inequality affects women’ economic growth. It further revealed by this study that gender inequality affects women’s economic growth through less consideration on job opportunities as men. (42.4 percent), women’s role being to take care of the family (50.8 percent) and not educated as men (6.8 percent). The similar results obtained from the key informant interviews as summaries in Table 11, collected from key informants in three Microfinance institutions (VICOBA, Chipua and Tujijenge) in Temeke district, Dar es Salaam.
 
Table 4.11: Effects of Gender Inequality on Women’ Economic Growth
economic effects of gender inequality to women	No progress in their businesses thus ending up doing small businesses like selling Chapatti and Mandazi.It causes poverty.Women are neither producing nor engaging in economic activities.Women are denied to engage in economic activities.	They are not valued, thus less engaged in economic activities.Extremely poverty due to failure of engaging in economic activities. Women are prohibited to engage in economic activities and thus remain poor, which subjects them to abuse and violence.They end up being dependent and thus family suffers from poverty when their husband dies.	They cannot invest for the future of their families.Extremely poverty due to failure of engaging in economic activities. Failure to establish business due to lack of business skills and knowledges. It hinders women to access resources such as land, which they can use in production.
Source: Research Findings, 2017

Findings from respondents collected through questionnaire indicated 55 percent reported to perceive women and men differently in the community because there was no equality observed and practiced between them. 37 percent said women are less considered in work opportunities. Moreover, in answering the question on whether women are given equal job opportunities, as men’s 71 percent said no, 16percent said yes, 3.4 percent said do not know and 8.5 percent were not sure. Other results are indicated in Figure 4.3 and Table 4.12.


Figure 4.3: Provision of Equal Job Opportunities as Men
Source: Research Findings, 2017
Table 4.12: Responses on whether Women are given Equal Job Opportunities in the Community
Are the women given equal job opportunities in your community/ work place?-	No, because women are treated as people who cannot perform their duties to the fullest because they are slowYes, because are the members of our institution.	No and especially Married women are prohibited to work they need to stay at home and take care of children.No, due to poor perception developed by communities that woman cannot perform exactly as men.No, due to family obligations and cannot fulfil their roles.Yes, all members are women and they are supposed to work	Yes, because they both have equal qualification.No due to poor perception developed by communities that women cannot perform as men. No because some tasks cannot be well accomplished by women such as loan officers. Many women lack skill and confidence to compete in interviews due to some reason, one being low self-esteem.
Source: Research Findings, 2017

As most of the respondents accepted the reality that women are not given the same job opportunities as men (see Figure 12 above), the main reasons given were: men’s are skilled than women’s (36.4percent), women are weak being (32.7percent), women can only do some jobs (14.5percent), do not know (9.1percent) and not sure (7.3percent). 

4.3.3.1 Role of Women and Men in Economic Development
Women and men have an equal role to play in economic development. This study found 88percent of the respondents reported to be aware of the fact women and men have an equal role to play in economic development, 10.2percent said only men are the main contributor and 1.7percent reported that only women have the main role to play in economic development. In answering the question whether women are restricted to engage in saving and credit schemes 62.7percent of the respondents reported that women are not restricted to engage in saving and credit schemes. 35.6percent said yes women are restricted and 1.7percent said they do not know. As shown in Figure 4.4. 

Figure 4.4: Women Restriction on Saving and Credit Schemes
Source: Research Findings, 2017

Those responded that women are restricted to engage in saving and credit schemes provided reasons such as ignorance (50 percent), lack of support from their spouses/partners (25 percent) and lack of assertiveness among women/girls (25 percent). One major reason mentioned by key informants was cultural belief that women’s role is to take care of the family.

4.4 Hypothesis Testing
The hypothesis is a specific statement of prediction, which is described in concrete (rather than theoretical) which terms what a researcher will expect to happen in her/his study. Not all studies have hypotheses. Sometimes a study can be designed to be exploratory. Hypothesis testing normally involves the formal procedures used by statisticians to accept or reject statistical hypotheses. This study used the following steps in testing the study hypothesis:
a)	Formulated the null hypothesis  (commonly, that the observations are the result of pure chance) and the alternative hypothesis  (commonly, that the observations show a real effect combined with a component of chance variation). These are as shown below:
Hypothesis I 
There is no relationship between gender inequality and poor women’s economic growth, which is characterized by lack of decision-making and imbalance of power in the communities that diminishes women’s sources of livelihood.

Hypothesis II ( 
There is a relationship between gender inequality and poor women’s economic growth, which is characterized by lack of decision-making and imbalance of power in communities that diminished women sources of livelihood.

b)	The researcher identified and used a Chi-Square as a test statistic to be used in assessing the truth of null hypothesis. The Chi-Square value was calculated by the  Statistical Package for Social Sciences (SPSS version 21).  In the process of calculation, the researcher studied various parameters falling under the gender inequality with their effects on women’s economic growth as shown in the table below:
c)	P-value computation was done by SPSS software, P-value is the probability that a test statistic at least as significant as the one observed would be obtained assuming that the null hypothesis were true. The smaller the P-value, the stronger the evidence against the null hypothesis (see Table 4.13 ).
 
Table 4.13: P-value Results as Calculated from Chi-Square
Gender Inequality parars	Women’s Economic Growth Parameters







d)	Looking at the p-value calculation in (c) above indicate that there is close relationship between gender inequality and women’s economic growth. The findings show that gender inequality being a problem in the community has significant effects on women being not given the same work opportunities as men. On other hand, women being restricted in engaging in saving and credit schemes found to have no significant effects on women’s economic growth.
e)	Comparing the p-value to an acceptable significance value alpha “α” (sometimes called an alpha value). This study found that gender inequality key parameters (women being given the same work opportunities as men and magnitude of gender inequality as a problem in the community is significant by as compared to an acceptable significance value, which is . Since the P-value, which is the probability, value which range between. Being the fact, observed effect is statistically significant, the null hypothesis is ruled out, the alternative hypothesis is valid.

4.5 Lesson Learnt
Based on the findings of this study, the following are lesson learnt:
i.	Gender Inequality is still a problem in Tanzania and Africa at large. It is strongly rooted in people’s norms, values, beliefs, and culture. Women are perceived as weak thus less considered into work opportunities, all high positions in public and private organizations are reserved for men; only a few women have been able to get them.
ii.	Although women are not restricted to engage in saving and credit schemes, but still have not been able to access many funds from financial institutions. The majority of women have excellent loan repayment records; but they are less represented in the portfolios for micro-producers, and borrows on average or smaller amounts than men. High community awareness on the negative impacts of gender inequality on women’s economic growth is positive sign towards fighting gender inequality, the more community members are aware of the problem,  means the problem is half way solved. 
iii.	The community understanding of the role of women and men and their contributions towards economic development is equally the same. 

4.6 Summary








5.0 DISCUSSION OF FINDINGS, CONCLUSION AND RECOMMENDATIONS
5.1 Introduction
This chapter presents  a discussion of the research findings, conclusion, and recommendations. The first part of this chapter discusses research findings in relation to the research questions; each study question is discussed in comparison with other secondary data available in Tanzania and Africa at large. The second section of this chapter presents some key recommendations for all levels and the last section is presenting the key issues for further research.

5.2 Discussion of Findings
5.2.1 Community’s Perspectives with Regard to the Concept of Gender Inequality 
Community knowledge on gender inequality is very high, majority of the interviewed people demonstrated perfectly that are aware of this problem. Almost all respondents reported that gender inequality is all about male dominance with no room for women. That being the fact, men are considered to be superior over women, men are rulers, decision makers and women are followers. Over 90% of the respondents confirmed that gender inequality is a chronic public problem in Tanzania and the world at large (Table 4.5). 

The findings of this research confirm that community perspectives with regard to gender and gender inequality in Tanzania and the world at large have never changed since prehistoric period. According to the available literature (Okeyo, 1980; Guyer, 1981; Leacock and Etienne, 1991; Terborg-Penny, 1987; Mbilinyi, 1992; Kaihula, 1995; Makombe et al., 1999), there is enough evidence to trace the evolution of gender relations in Africa and elsewhere. For example, contrary to what has been contended by some literature, Leacock and Etienne, (ibid) and Okeyo (ibid) argue that in pre-colonial Africa there were instances where women did not occupy a subordinate and a completely powerless position in the society as exemplified by women members in the aristocracies of the Kingdoms of Swaziland and Ethiopia. 

The authors assert also that a similar situation was prevalent in some of the indigenous American societies. This nature of gender relations during this period has led some scholars (Meillassoux, 1975; Mathurin, 1975; Kjaerby, 1979; Terborg -Penny et al, 1987) to describe them as being complementary and separate at the same time whereby men were ascribed to higher status while women were depicted as saddled with domesticity.

This study found that gender inequality is perceived as discrimination against women based on their sex, men are considered as leaders and the main decision makers at family and national level. Mbughuni, 1994, Muro, 1994, Makombe et al., 1999, reported similar results Women are traditionally considered by the society as the weaker sex. She has been accorded a subordinate position to men. She is exploited, degraded, violated and discriminated both in our homes and at outside world. This peculiar type of discrimination against women is prevalent everywhere in the world and more so in Tanzanian society. Gender inequality varies across cultures, not only in its extent or degree but also in its forms. There is no country in the world in which women and men have equal status. The World Economic Forum, 2011, 2013 reported that although much progress has been made in closing the gender gap in areas such as education, health care, employment, and government, gender inequality is still prevalent throughout the world. 

The Government of Tanzania (GoT) has made significant formal commitments to gender equality, ratifying international and regional agreements such as: The Convention for the Elimination for all Forms of Discrimination against Women (CEDAW); the 2003 Protocol to the African Charter on Human and Peoples’ Rights on the Rights of Women in Africa; and the 2008 Southern African Development Community (SADC) Protocol on Gender and Development. The Ministry of Community Development, Gender and Children was first established in 1990,​[3]​ and together with its counterpart in Zanzibar, the Ministry of Youth Employment, Women and Children Development, has mandated to formally promote women’s advancement.

Tanzania’s 1977 Constitution emphasizes the equality of each person and aims to safeguard gender freedom, while Vision 2025 stipulates equality between men and women as laid down by the Constitution. It recognizes gender equality and the empowerment of women as a necessary objective in achieving Tanzania’s development Vision. Despite this relatively enabling legal and policy environment, on a global level Tanzania remains comparatively unequal, ranking 125/188 in the Gender Inequality Index.​[4]​
The statutory legal system is, in effect, limited by ongoing adherence to religious and customary laws. As noted by the Norwegian aid agency in 2012, progress is inhibited by “weak implementation strategies at different levels, limited political will and leadership, non-functional accountability and coordination systems for promoting gender equality, limited financial and resource commitment, and inefficiencies in the application of gender mainstreaming.”​[5]​ 

Compared to men, women in Tanzania are more likely to have never attended school, to be illiterate, to be HIV positive, and they face a higher risk of physical violence. Over a third of reproductive-aged women (39%) have experienced physical violence, and for most women, decisions on their own health care, major household purchases and familial visits are rarely made without male input.​[6]​ 

5.2.2 Factors causing Gender Inequality
This study found that community has high awareness of the factors causing gender inequality, over 80 percent of respondents mentioned at least 1-2 factors (refer Table 9 &10). Majority of the mentioned factors can be grouped as cultural, insufficient gender education, family structure and ignorance. This shows that gender inequality has its origin from the cultural practices which have been passed onto one generation to another thus became part and parcel of the particular communities. Moreover, understanding of why men and women are different is tied with the question of the origin of gender inequality. Since prehistoric time to date men and women have been treated and perceived differently.​[7]​ 

The gender roles assigned to men, women are significantly defined structurally, and culturally in ways, which create, reinforce, and perpetuate relationships of male dominance and female subordination. Through the process of socialization within the family, in educational institutions and other social spheres, boys and girls are conditioned to behave in certain ways and to play different roles in society. They are encouraged to conform to established cultural norms by being rewarded or punished for their behavior. At times, the places women occupy in society are essential zed through claims of innate predispositions. This conditioning and stereotyping could easily have the effect of questioning the capability of girls and women to perform certain tasks. Repeated regularly, it solidifies and become difficult to uproot from the mental frames of people (Seema, 2014).

The study done by Njogu and Elizabeth 2008 on the gender inequality and women's rights in the great lakes found that not just through socialization that inequalities are planted. Glaring gaps in policy, legal frameworks and investment opportunities make it difficult for women to perform to their full potential in social, economic and political spheres. For example, government policies and practices may view the informal sector) and subsistence farming, dominated by women, as not requiring as much support as the foreign exchange earnings and export-oriented economic activities associated with men. The lack of support leads to poor performance and sustainability. However, a closer look at sub-Saharan Africa shows that the survival of many countries depends heavily on activities associated with women in the informal sector. Furthermore, there are laws that deny women access to land ownership and opportunities to invest freely. These laws function as a handicap to women’s economic capabilities and perpetuate a culture of dependence. Yet the economic independence of women is a major stage in bridging inequalities, preventing violence and fostering self-esteem and well-being. Economically independent women are more likely to assert and demand their rights whenever violated. They are also likely to mentor girls and function as their role models (Njogu and Elizabeth, 2008).

Sex in the sense of physical difference is distinct from gender (masculine and feminine), which concerns cultural and psychological differences. It is not easy to determine which observable differences are due to biology (sex) and which are socially constructed (gender). Some researchers claim, for instance, that hormones explain such differences as greater male aggressiveness, but it may be that aggressive behavior causes changes in hormone levels. Studies of gender differences from a variety of human societies have shown no conclusive evidence that gender is biologically determined; rather, biological differences seem to provide a means of differentiating social roles. Studies of parent-infant interactions reveal that boys and girls are treated differently from birth; the same features and behaviors are interpreted as either masculine or feminine, depending on the parents' expectations​[8]​.

The finding of this study indicates that major factors of gender inequality are culture and tradition, Religion, lack of empowerment, Mentality and lack of proper education (Table 9 & Table 10). Expectations about attributes and behaviors appropriate to women or men and about the relations between women and men, in other words gender is shaped by culture. Gender identities and gender relations are critical aspects of culture because they shape the way daily life is lived in the family, but also in the wider community and the workplace. Gender (like race or ethnicity) functions as an organizing principle for society because of the cultural meanings given to being male or female. This is evident in the division of labor according to gender. In most societies, there are clear patterns of women’s work and men’s work both in the household and in the wider community and cultural explanations of why this should be so. The patterns and the explanations differ among societies and change over time. 

Despite the huge efforts done by the Government of Tanzania and other development actors, there has been a very slow progress in terms of addressing the gender inequality. Lack of political will, lack of gender related policies enforcement, failure to adhere with some gender related global and regional agreements and lack of resources are some of the factors that hindering the attainment of gender equality.

5.2.3 Effect Of Gender Inequality on Women’s Economic Growth
This study found out that there is significant correlation between gender inequality and women’s economic growth.  Inspite of the reported high knowledge on gender inequality (Table 5) and despite the huge effort done in addressing this chronic problem in the community, gender inequality is still causing the unspoken pains among women in Tanzania and Global at large. This study found out that women are less considered in all aspects of life such as economically, politically and socially despite the fact that they are making the largest percent of the population. 
Table 11 and Figure 4 of this study clearly indicate the major effects of gender inequality on women’s economic growth. Majority reported that the increase of poverty among women, denial of their rights to own properties such as land are some of the effects. Women are less considered in job opportunities as compared to their counterpart men. All these negative effects can be translated largely in the economy; if all people (men and female) are given an equal job opportunity it is likely that the economy will grow very fast.

Stephan Klasen of the University of Munich published a broad statistical analysis of possible reduction of economic growth by gender inequality factors​[9]​) in 1960 to 1992 (Klasen, 1999, Baten, 2004). By the use of cross-country and panel regressions, he found that there is a notable and negative influence of gender inequality in the economic development. Most importantly, a bias in education directly affects economic growth via lowering the average quality of human capital and inequality in employment is linked with lower growth. Gender inequality in education also seems to influence other factors impeding economic growth, such as fertility and child mortality rates, thus indirectly lowering economic progression. This study will base the discussion on effects of gender inequality on women’s economic growth by looking at two fundamental categories, which are Economic Participation and Opportunity and Educational Attainment.

5.2.3.1 Economic Participation and Opportunity
While the community understands that women and men have equal role to play in economic development, this study further observed unequal economic participation and opportunities between men and female. While men are occupying high positions in most of the work places, women are out. That being the fact, gender inequality in livelihoods contributes to inequality in other domains (Collins et al., 1993; (Njogu and Elizabeth, 2008). Seguino, 2013b). Women’s lower incomes and more limited access to other resources required to secure a livelihood such as land, credit and assets reduce bargaining power within households. As such, women experience restricted ability to exercise their preferences in the gender division of unpaid/paid labour, the allocation of household income and their ability to exit harmful relationships.

Numerous studies find that employment is a key mechanism for promoting gender equity and that gender equality in this domain can leverage change in other domains (Seguino, 2007; Ridgeway, 2011; Kabeer et al., 2013). Of course, it is not just access to employment or livelihoods, but also the relative quality of jobs that matters for economic empowerment. Segregation of women in low-wage insecure jobs will do little to improve their bargaining power if male household members have disproportionate control over good jobs.

5.2.3.2 Educational Attainment
According to the Global Gender Gap Index by the World Economic Forum (WEF) in 2013, Tanzania is ranked 118th among 133 countries. This indicates that there is still a big gender gap between boys and girls enrolled in education institutions. In the 2012 Population and Housing Census (2012 PHC), this clearly shows that the literacy rate was high among men as compared to women. This is a vivid evidence of the fact that there is high favoritism of the community on male (boy) education as opposed to female (girl). The results further showed that there is high enrollment rate among boys in primary and secondary schools, moreover, the girl’s rate to remain at schools after enrollment tend to decline due to early pregnancy and economic hardship. 

Gender inequality in education and access to resources prevent the reduction in fertility and child mortality and expansions in an education of the next generation. A large literature documents these linkages (Klasen, 1999, Murthi, Guio and Dreze, 1995, Summer 1994, Thomas, 1990, 1997, World Bank 2001). Thus, gender bias in education generates instrumental problems for development policymakers as it compromises progress on these other important development goals. Moreover, inequality in education has a negative impact on economic growth, education is a tool used to create the competent human capital who are the key player in the economic development. If only a few people are educated and the rest are not thus will directly reduce the working force which then will lead to the low production hence low Gross Domestic Product (GDP). 

Gender equality is one of the fundamental human rights to be enjoyed by all human being. Countries with small or zero gender gap such as Scandinavian countries are highly experiencing economic and social development. Development occurs when there is an equal distribution of resources and when all people, regardless of their sex and ethnicity, are equally given the opportunities to participate in the economic activities. It is the fact that, women have the big role to play in the economy. For the years now, most of the African countries’ economy has been supported by the women who are almost all engaged in the informal sector. There is the need for government to enact some good policies, which favor women’s participation in the economy and other community decision-making bodies.

5.3 Conclusion
5.3.1 Community’s Perspectives with Regard to the Concept of Gender Inequality 
Despite the efforts done by governments, private sectors and other development actors in addressing the effects of gender inequality in the community, the community perspectives with regard to the concept of gender inequality has not changed. Women are still observed as men’s followers, weak and cannot be compared by their counterpart men in their contribution to the economy. Moreover, some roles in the community are still considered as to be done by only women such as cooking and taking care of the children. Men their counterpart are still considered as heads of the family, leaders, strong, brave and are the provider of family basic needs. 

Eliminating gender inequality is not a one-time event; it is a process that requires the joint efforts by applying multi-sectoral approach backed up with a honest political willingness. It is not the role of a single entity let say government to deal with gender inequality, instead various development actors are required to support. Government has enacted some good gender policies and signed a lot of International convention agreement that seek to address the gender inequality in Tanzania and World at large. There is business as usual due to the fact that these policies and conventions agreements are not well enforced accompanied by lack of political willingness. 
5.3.2 Factors Causing Gender Inequality
While causes of gender inequality in the community are different identified based on the particular community, this study found that major factors of gender inequality are culture and tradition, religion, lack of empowerment, mentality and lack of proper education. Despite of many factors identified, all can be grouped under one term “culture”. Culture is the total way of life which particular community have such as language, technology, how children are raised and beliefs. Culture differs from one community to another thus different ways in which people associate or relate. 

The relationship between men and women are determined by their culture.  In Tanzania and Africa at large consider that women are responsible in taking care of the children and do domestic works and men are responsible in looking for the food or income to feed their family. That being the fact, women and especially the married women are not supposed to be employed as their husbands will provide everything for them. This notion has been translated that all jobs are reserved for men thus creating inequalities between men and women in accessing jobs. While all men and women deserve to be treated equally in accessing jobs, women are denied with this right simple because are women.

5.3.3 How Gender Inequality affects Women’s Economic Growth
The impact of gender inequality has left unspoken pains among the marginalized groups of people and especially women in the community. Despite the fact that women are making up largest percent of the population, but are the most people left behind and not involved in all spheres of life. The different pieces of research indicate that women are less represented in the decision making bodies in the community and all good jobs are under the men’s possessions. As the effect of gender inequality, women are the poorest people in the community, denied with job opportunities, less educated which makes them not fit for employment opportunities.

In order to address these effects it require joint efforts from different development actors such as non-government organizations, private sectors, government and individuals. Government has a role of setting up the good infrastructure and conducive environment by making sure that there an equal consideration in job placements between men and women. Moreover, community sensitization and awareness raising programs need to be initiated. Formulation of laws such as return to school policy which work in favor of in school girls and young mothers to be provided with second chance to return to school after delivery. This policy should work hand in hand with the development of by-laws which are meant to fasten the implementation of the return to school policy at the rural areas.

5.4 Recommendations
Based on the findings and discussion, this study recommends the followings from respondents’ opinions as grouped according to the research questions

A.	Concept of Gender Inequality
i.	This study recommends that there is a need to organize a sustainable community awareness and education programs on the gender equality. To make it continuous, various modes of delivering this program in Tanzania could be the use of the media such as TV, Radio, newspapers, the Internet and other face-to-face approaches. 
ii.	Campaigning and raising awareness among young men and women, parents, teachers and employers about gender-stereotypical attitudes towards academic performances and the likely consequences of overall educational choices for employment and entrepreneurship opportunities, career progression and earnings;

B.	Factors causing Gender Inequality
iii.	In order to fight gender inequality, it is recommended that the government, parents and teachers should ensure that boys and girls have equal access to good-quality education, equal rights and opportunities to successfully complete schooling and in making educational choices; reviewing and where necessary adapting school and early childhood education curricula, teaching and school practices to eliminate gender discrimination and stereotyping;  
iv.	The respondents further recommended that in order to eliminate the  discriminatory  gender  wage  gap  there is a need of strengthening legal framework and  its  enforcement   for  combating  all forms of discrimination in pay, recruitment, training and promotion; promoting pay transparency; ensuring that the principle of equal pay for equal work or  for  work  of  equal  value  is  respected  in  collective  bargaining  and/or  labour  law  and  practice; tackling stereotypes, segregation and indirect discrimination in the labour market, notably against part-time workers; promoting the reconciliation of work and family life;  
v.	Reduction of gender gap in financial literacy by developing and implementing initiatives and programmes aimed at addressing women’s financial literacy needs, and in particular at fostering their awareness, confidence, competencies and skills when dealing with financial issues is highly required;

C.	Effects of Gender Inequality in Women’s Economic Growth
vi.	The United Republic of Tanzania should enact and enforce all available laws, policies, and regulation in favor of gender equality/equity. For example, in education policy: all children who have the age to start schooling should be sent to school, all parents who will not adhere with this are to be punished and hugely fined. The government should heavily punish those people who impregnate girls.
vii.	Multi-sectoral approach should be used in fighting gender inequality in Tanzania and World at large. The government alone can neither succeed nor win the battle against gender inequality. It is the responsibility of every person, government, donors, community and all development agents. The joint efforts made will result in having a community, which observes the rights of every individual person regardless of sex.
viii.	In order to increase the accessibility of loans and saving credits among women, the government should enforce the available laws which allow women to own properties such as land and other family properties which can be used as collateral during borrowing money from the financial institutions.
ix.	Equality and equity in employment opportunities: all employers need to provide equal job opportunities to all sex. Moreover, women need to be given a priority in all job opening.
5.5 Issues for Further Research
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Region:  _________________________	District _________________________
Ward: ___________________________	Village: _________________________
Name of the institution: ______________________________________________

Instruction: Please, circle a number in column 4, which corresponds with your choice in column 3

DEMOGRAPHIC INFORMATION OF THE RESPONDENTS
S/N	Questions	    Coding Categories		Skips 
01	Sex	Male Female	12	
02	What is your marital status?	SingleMarriedDivorcedWidowed	1234	
03	What is your age group? 	10-1415-1920-2525-3031+	12345	
04	Have you ever attended school?	YesNoNo response	123	
05	What is your highest level of education?	NeverPrimary SchoolSecondary schoolTertiary/CollegeUniversity	12345	
To establish FACTORS CAUSING GENDER INEQUALITY
06	In your understanding what is the main cause of gender inequality in your community?	Bad cultureFamily structureIgnorantDo not knowNot sure	12345	
07	Does the victims of inequality identify those as the major causes?	YesNoDo not knowNot sure	1234	
08	If no, what are the other causes identified by them?			
09	Does women take initiatives in minimizing these causes?	YesNoDo not knowNot sure	1234	
TO INVESTIGATE HOW GENDER INEQUALITY AFFECTS WOMEN’S ECONOMIC GROWTH
10	What is the effect of gender inequality in your community	Male and female are perceived equalMale and female are perceived differentlyFemale are less considered on work opportunitiesPovertyDo not knowNot sureOthers specify……………………	1234567	
11	In your community, are the women given the same work opportunities as men?	YesNoDo not knowNot sure	1234	
12	If No, do you think why?	Female are weakMale are skilled than femaleFemale are able to do some jobsDo not knowNot sureOthers specify…………………	123456	
13	 Are women restricted to engage in saving and credit schemes?	YesNoDo not knowNot sure	1234	
14	If yes, what are the reason behind the restriction?	                                            		
15	How do you perceive about the role of male and female towards the contribution in economic development.	Male are the main contributorFemale are the main contributorBoth (male & female)Do not knowNot sure	12345	
16	Do you think that gender inequality affects women’s economic growth in your community?	YesNoDo not knowNot sure	1234	
17	If Yes, how?	Are less considered in job opportunitiesThey are not educatedTheir main role is to take care of the familyDo not knowNot sureOthers specify……………………..	123456	
18	What needs to be  done to minimize the gender inequality in your community?	Raise awareness among the communityEnact policiesWomen empowermentEqual job opportunities between male and female	1234	
COMMUNITY’S PERSPECTIVES WITH REGARD TO THE CONCEPT OF GENDER INEQUALITY
19	Have you ever heard or known anything about gender?	YesNo	12	
20	If yes, Where did you hear or known about the gender	SchoolUniversityFriendsMedia e.g Radio, TV etc.Parents/guardiansOthers specify______________	123456	
21	Have you ever heard or known about gender inequality?	YesNo 	12	
22	If Yes, where did you hear or known about gender inequality?	SchoolUniversityFriendsMedia e.g. Radio, TV etc.Parents/guardiansOthers specify______________	123456	
23	Do you think that gender inequality is a problem in your community?	YesNoDo not know Not sure	1234	
24	In your community, how are the women and men perceived?	Men as heads of the familyWomen as the heads of the familyWomen and men are heads of the familyMen are the decision makersWomen are the decision makersMen and women are decision makersDo not knowNot sureOthers specify……………….	123456789	
25	Do women have the same perspective as others on gender inequality?	YesNoDo not know Not sure	1234	
26	Do women take any initiative to change community/institution perspectives on gender inequality?	YesNoDo not know Not sure	1234	
27	What is the position of women toward gender inequality in your community/institution?	In front line fighting for gender equalityDoing nothingHave different opinionsWorking hand in hand with men for equalityDo not knowNot sureOthers specify………………………..	1234567	
28	Do women push for gender equality?	YesNoDo not know Not sure	1234	
29	Who are initiators of inequality in your community?	Local leadersMenWomenReligious leadersTraditional leadersBossOthers specify…………	1234567	
30	Are there initiatives taken to educate initiators on the effect of inequality in your community/institution?	YesNoDo not know Not sure	1234	
31	Do you think initiators can be transformed and take lead in educating others on the effect of inequality?	YesNoDo not know Not sure	1234	
32	What can be done to change the mindsets of initiators of gender inequality?			

Thank you for taking the time and effort to complete this questionnaire. It is greatly appreciated. Please, hand over the completed questionnaire to the researcher who gave it to you. For correspondence or in case of any queries, please contact:
Name: Anna Manoti:  Phone no. 0712209566-Dar es Salaam

KEY INFORMANT INTERVIEW GUIDE
These questions are to be used as guide during the interview with staff working with Chipua, VICOBA and Tujijenge Microfinance institutions.
1.	On your perspective, what is gender inequality?
a.	Does gender inequality exist in your Community/work place?
b.	How big is the problem (Gender Inequality) in your community/work place?
2.	What are the major causes of gender inequality in your community and or work place?
3.	What are the economic effects of gender inequality to women?
a.	Does the gender inequality affect women’s economic growth?
4.	In your community/work place, how do women and men perceived?
5.	Are women given equal job opportunities in your community/ work place? 
a.	If yes, do you think why?
b.	If No, do you think why?
6.	In your work place (Chipua/VICOBA/Tujijenge), who are your main customers?
a.	If women, why?
b.	If men, why?
7.	How can gender inequality be solved in your community or work place?
8.	Any other opinions you have regarding gender inequality in Tanzania/community/ work place.
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